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Equality and Diversity Policy

Nazene Danielle School of Performing Arts (NDSOPA)

1. Policy Statement

At Nazene Danielle School of Performing Arts (NDSOPA), we are
committed to promoting equality and diversity and ensuring an
inclusive, respectful environment for all staff, students, parents, and
visitors. We celebrate differences and actively challenge discrimination
in all forms, fostering a culture where everyone feels valued and
supported.

We are dedicated to providing equal opportunities, eliminating unlawful
discrimination, and encouraging diversity across all aspects of our
school.

2. Scope

This policy applies to all members of the NDSOPA community,
including:

e Staff (teaching and non-teaching)

e Students

e Parents and guardians

e \isitors, contractors, and other stakeholders

It covers all areas of school life, including admissions, teaching and
learning, staff recruitment, and extracurricular activities.
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3. Objectives
We aim to:

e Create an inclusive environment where individual differences and
contributions are recognised, respected, and celebrated.

e Promote equality of opportunity for all, regardless of age,
disability, gender, gender reassignment, marital or civil partnership
status, pregnancy or maternity, race, religion or belief, sexual
orientation, or socio-economic background.

e Prevent and address all forms of discrimination, harassment, and
victimisation.

e Embed equality and diversity into our curriculum, policies,
practices, and decision-making processes.

4. Legal Framework
This policy is guided by the following legislation:

e Equality Act 2010: Protects individuals from discrimination and
promotes equality in public services, education, and employment.

e Human Rights Act 1998: Affirms the right to dignity, respect, and
freedom from discrimination.

5. Roles and Responsibilities

5.1 The Principal and Senior Leadership Team (SLT):

Lead by example in promoting equality and diversity.

e Ensure policies, practices, and training reflect our commitment to
inclusivity.

e Monitor and address any incidents of discrimination or inequality.

5.2 Staff:

e Treat all students, colleagues, and stakeholders with dignity and
respect.
e Recognise and respond to the diverse needs of students.
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e Challenge discriminatory behavior and report any incidents or
concerns to the SLT.

5.3 Students:

e Respect the rights, beliefs, and cultures of others.
e Support an inclusive school community by avoiding discriminatory
behavior.

5.4 Parents, Guardians, and Visitors:

e Uphold the school’s commitment to equality and diversity.
e Treat all members of the school community with respect.

6. Implementation
To achieve our objectives, we will:

e Provide regular training to staff on equality and diversity.
Embed equality themes in the curriculum to promote
understanding and respect.

e Ensure accessibility to school facilities and resources for all
students, staff, and visitors.

Regularly monitor compliance with this policy.

e Handle complaints or concerns relating to discrimination swiftly

and fairly.

7. Monitoring and Review

e This policy will be reviewed annually by the SLT to ensure its
effectiveness and compliance with legislation.

e Feedback from staff, students, and parents will be taken into
account during reviews.

8. Reporting and Addressing Discrimination

e Any incidents of discrimination, harassment, or victimisation
should be reported to the SLT.
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e All reports will be investigated thoroughly, with appropriate
actions taken to resolve the matter and support those affected.

9. Breach of Policy

e Staff found to have breached this policy may face disciplinary
action, up to and including dismissal.

e Students involved in discriminatory behavior may face sanctions
as outlined in the school’s behavior policy.

10. Commitment to Continuous Improvement

NDSOPA is dedicated to continually improving our approach to equality
and diversity, ensuring our policies, practices, and environment reflect
the diverse community we serve.

Approved by: Nazene Langfield
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